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> the “net OPEB liability” (NOL). For plans funded through a trust, this represents the
unfunded portion of the liability.

> the service cost (SC). This is the value of OPEB benefits earned for one year of service.

> deferred inflows and outflows of resources attributable to the OPEB plan.
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designated date restricting eligibility; those who, due to their age at hire cannot qualify for District-
paid OPEB benefits; employees who exceed the termination age for OPEB benefits, etc.
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program. Further studies may be desired to validate any assumptions where
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A. Introduction.

o

We calculated the actua.nal present value of prOJected beneﬁt payments (APVPBP) separately for each

selected assumptlons for the factors discussed in the above Sectlon that base on p an prov151ons an our training
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3. Preliminary OPEB Expense

Under GASB 74 and 75, OPEB expense includes service cost, interest cost, change in TOL due to plan
changes, all adjusted for deferred inflows and outflows. West Hills CCD determined that it was not reasonable to
rerun prior valuations under GASB 75. Therefore, we used the transition approach provided in GASB 75, Paragraph
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there can be employer specific deferred items (e.g., contributions made after the measurement date, and active
employee contributions toward the OPEB plan).

Preliminary OPEB Expense Fiscal Year Ending June 30, 2018

Total
Service Cost $550,410
Interest on Total OPEB Liability (TOL) $879,524
Employee Contributions ($120,650)
Recognized Actuarial Gains/Losses $0
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PART V: RECOMMENDATIONS FOR FUTURE VALUATIONS

To effectively manage benefit costs, an employer must periodically examine the existing liability for retiree
benefits as well as future annual expected premium costs. GASB 74/75 require biennial valuations. In addition, a

valuating shonld becapdueted whepeyer nlan changrs.changes in actuarial Assumnginns,ng other emalaver actions

=
Following are examples of actions that could trigger a new ve.duatlon
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an early retirement incentive program.

> An employer should perform a valuation whenever the employer adopts a retiree benefit
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PART VI: APPENDICES

APPENDIX A: MATERIALS USED FOR THIS STUDY

Wiplied on the following materials to comnlete this stud

District personnel records.

>  We used relevant sections of collective bargaining agreements provided by the District.
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While we believe the estimates in this study are reasonable overall, it was necessary for us to use
AssPIINtings which inevitahlv infmdlr.ﬁ grpars L We helieve that the errors eansed bv onr assimntions will not

materially affect study results. If the District wants more refined estimates for decision-making, we recommend
additional investigation.
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APPENDIX C: ACTUARIAL ASSUMPTIONS AND METHODS

Following is a summary of actuarial assumptions and methods used in this study. The District should
carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying

exnerience. It is imnortant for West Hills C 0 ndetand that the annronriateness of 7] §g!§%ed actnarial

believes that all methods and assumptions are within a reasonable range based on the provisions of GASB 74 and
75, applicable actuarial standards of practice, West Hills CCD’s actual historical experience, and TCS’s judgment
based on experience and training.

ACTUARIAL METHODS AND ASSUMPTIONS:

ACTUARIAL COST METHOD: GASB 74/75 require use of the entry age actuarial cost
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ECONOMIC ASSUMPTIONS:
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Yor that reason. we show our assumed long-term inflation rate below.
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retirement. After retirement, the percentage married is adjusted to reflect mortality.

SPOUSE AGES
To the extent spouse dates of birth are not provided and when needed to calculate benefit liabilities, female spouse
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what, if any, adjustments may be appropriate.

GASB 74/75 include a large number of items that should be included in the Note Disclosures and Required
Supplementary Information (RSI) Schedules. Many of these items are outside the scope of the actuarial valuation.
However, following is information to assist the District in complying with GASB 74/75 disclosure requirements:
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Note: The following definitions are intended to help a norn-actuary understand concepts related to retiree health
valuations. Therefore, the definitions may not be actuarially accurate.

Actuarial Cost Method: A mathema’ucal model for allocating OPEB costs by year of service. The
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Participation Rate: The proportion of retirees who elect to receive retiree benefits. A lower
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Retirement Rate: The proportion of active employees who retire each year. Retirement rates
are usually based on age and/or length of service. (Retirement rates can be used in
conjunction with the service requirement to reflect both age and length of service).
The more likely employees are to retire early, the higher service costs and actuarial
accrued liability will be.

Service Cost: The annual dollar value of the “earned” portion of retiree health benefits if
retiree health benefits are to be fully accrued at retirement.




